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CHARTER SCHOOL INITIAL APPLICATION FOR
SPECIAL EDUCATION SERVICES

100 North First Street, E-228
Springfield, lllinois 62777-0001

ISBE 23 ILLINOIS ADMINISTRATIVE CODE 226.10 SUBTITLE A SUBCHAPTER f SUBPART A: GENERAL
Section 226.10 Purpose
This Part establishes the requirements for the treatment of children and the provision of special education and related services pursuant to the Individuals with Disabilities Education
Improvement Act (also referred to as “IDEA”) (20 USC 1400 et seq.), its implementing regulations (34 CFR 300, as amended by 71 Fed. Reg. 46540 (August 14, 2006, no later
amendments or editions included)), and Article 14 of the School Code [105 ILCS 5/Art.14]. This Part also distinguishes between requirements derived from federal authority and those
imposed additionally pursuant to Article 14 of the School Code or the authority of the State Board of Education. The requirements of IDEA, its implementing regulations, and this Part
shall apply in every instance when a child is or may be eligible for special education and related services. (Source: Amended at 31 Ill. Reg. 9915, effective June 28, 2007).

Pursuant to the authority of the lllinois State Board of Education under 105 ILCS 5/27A-7(a)(15), the proposal must outline a plan for the provision of special education services.

CHARTER SCHOOL NAME DISTRICT/AUTHORIZER NAME AND NUMBER
DESTINY STREAM ACADEMY FOR GIRLS CHARTER SCHOQL | Chicago District 299

ADDRESS (Street, City, State, Zip Code) TELEPHONE (Include Area Code) FAX (Include Area Code)
N/A

DATE OF APPLICATION SUBMISSION

04-23-19
GRADES TO BE SERVED TOTAL NUMBER OF STUDENTS TO BE SERVED
6,7,8 175
CONTACT NAME CONTACT TELEPHONE (Include Area Code) CONTACT E-MAIL
DR.KATINA TOLBERT-CAVITT 708 200-7933 dr.katina.tolbert-cavitt@destinystream.org

Overall percent of Students with Disabilities: District Level: Charter School:

ISBE USE ONLY:

Review # Date

Instructions for required corrections AND clarification:
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I. APPLICATION PROCESS

CHARTER SCHOOL NAME

DESTINY STREAM ACADEMY FOR GIRLS CHARTER SCHOOL

ISBE REQUIREMENTS

PROPOSED STEPS FOR IMPLEMENTATION OF SERVICES
ACCORDING TO REQUIRED INFORMATION

TITLE OF STAFF
AT CHARTER SCHOOL AND DISTRICT
WHO WILL WORK IN PARTNERSHIP TO
ENSURE IMPLEMENTATION OF SERVICES

FOR ISBE USE ONLY

Explain what activities are

We, the Design Team Members of Destiny STREAM Academy for

Principal and/or Curriculum Coordinator

implemented to ensure that Girls Charter School have done our our diligence in researching |:| Approved
parents understand that all mid.dle school options for females in an all-girls Iea!'n.ing CPS - Of'fice of D.i\{e.rse Learner Supports
children, including children enwronmen.t and currently there are none. Recogm;mg that we and S_ervnces (CI|_n|C|an Su_pport; |:| See below
with disabilities, are eligible to havg gommltteq to a small school enwronment, we intend on Specialized Services Administrator)
.. . providing ALL girls have an equal opportunity to attend our school.
participate in the lottery and We wi . e
. . e will do so by stating that students with disabilities are welcome
that .the school W”,' provide a to apply on ALL flyers, emails, newspaper ads, radio commercials,
continuum of services to . brochures, post cards, during enrollment drive speeches,
address the student's special conversations with community members in meetings, church
education needs. services, and bill board campaigns.
(34 CFR 300.209(a))
(105 ILCS 5/27A — 4(a)) We will communicate with parents of potential students that our
(23 IAC 226.60) missions is to provide a highly rigorous global minded, inquiry
based STREAM- focused education in an all-girls inclusive
environment that fosters principled action, academic excellence,
ethical leadership, and intellectual curiosity. Destiny STREAM
Academy for Girls Charter School will provide a full continuum of
services in addition to ensuring that student progress be monitored
and IEPs reflect the least restrictive environment .
ISBE 34-50A (12/18) Page 2 of 20



Il. CHILD FIND

CHARTER SCHOOL NAME

DESTINY STREAM ACADEMY FOR GIRLS CHARTER SCHOOL

ISBE REQUIREMENTS

PROPOSED STEPS FOR IMPLEMENTATION OF SERVICES
ACCORDING TO REQUIRED INFORMATION

TITLE OF STAFF
AT CHARTER SCHOOL AND DISTRICT
WHO WILL WORK IN PARTNERSHIP TO
ENSURE IMPLEMENTATION OF SERVICES

FOR ISBE USE ONLY

Explain how Child Find activities
are implemented to identify any
students who may be eligible for
special education services and
how these activities are
coordinated between the charter
school and the district. Also,
include a reference to ensuring
timeliness of identification by
the student’s third birthday.

(34 CFR 300.111(a)(1)(i-ii))

(23 IAC 226.100(a)(1-3))

Destiny STREAM Academy wii:

-Develop written LEA-level policy & procedures

-Provide professional development annually to all staff. It will be
important for the faculty and staff here at Destiny STREAM to
understand:

1. Child Find and Initial Evaluation Process

2. Referral Types

3. Referral Sources

4. Referral Timeline

5. Exceptions to the Evaluation Timeline

-Engage in public/parent awareness activities with partners (as
appropriate) ie, curriculum night, open house, Parent Advisory
Council (PAC) meetings, report-card pick-up etc.

-Conduct school-wide screenings

-Ensure appropriate and timely referrals for evaluation

Principal, Instructional Support Team

|:| Approved

|:| See below
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lll. EVALUATION AND DETERMINATION OF ELIGIBILITY

CHARTER SCHOOL NAME

DESTINY STREAM ACADEMY FOR GIRLS CHARTER SCHOOL

ISBE REQUIREMENTS

PROPOSED STEPS FOR IMPLEMENTATION OF SERVICES
ACCORDING TO REQUIRED INFORMATION

TITLE OF STAFF
AT CHARTER SCHOOL AND DISTRICT
WHO WILL WORK IN PARTNERSHIP TO
ENSURE IMPLEMENTATION OF SERVICES

FOR ISBE USE ONLY

a) Referral system — describe
steps for Initial evaluation and
Reevaluation; Provide
assurances that in accordance
with state and federal law, that
RtI/MTSS services will not
exclude or deny a special
education evaluation or
service.

(34 CFR 300.301)
(34 CFR 300.303)
(34 CFR 300.304)
(34 CFR 300.305)
(34 CFR 300.306)
(23 IAC 226.110)

We at Destiny STREAM Academy for Girls Charter School are full
aware that all students begin their educational careers with needs.
For many, it is the need for guidance by a professional educator
who can expand their knowledge and understanding of the world
around them. While each student brings a different level of
knowledge and skills to his or her first class, the individual’s needs
are typically met by a highly-qualified educator. However, there are
children who have unique needs that are atypical for children of
their age and may not be within the expertise of the general
education classroom teacher. It is during this time that the teacher
(or parent, administrator, or counselor) recognizes a consistent
need or problem exhibited by the student. The recognition of a
discrepancy in the student’s academic, social/emotional, behavioral,
and/or physical ability and his or her age may signal the need for
additional academic or behavioral supports. Destiny has identified
three "Phases" or Protocols to the Referral Process

Phase 1

During this phase, it is important to call a meeting with the parents
or guardians. The teacher should provide examples of the student’s
work and/or anecdotal classroom notes regarding the student’s
needs and will meet with the parent one on one.

Phase 2

The pre-referral step in the special education process is more
formal than providing simple and temporary accommodations for
students. Pre-referral intervention is to identify, develop, and
implement alternative education strategies for students who have
recognized problems in the classroom before the student is referred
to special education. Pre-referral intervention will be conducted by
members of Destiny's instructional support team. To give the best
support to our female scholars we will also have a " pre-referral
team" comprised of the referred female scholar's teacher, her
parents/guardians, an administrator, other general education
teachers, nurse, guidance counselor, and any other adult involved
in the education of our female scholart. The general education
teacher provides background information regarding the problem
exhibited by the student and the team works together to develop
possible solutions.

Destiny will be using a more formal and systematic pre-referral
process called MTSS.

Our Instructional Support Team Members
Case Manager
CPS - Office of Diverse Learner Supports and

Services (Clinician Support; Diverse Learner
Support Leader)

|:| Approved

|:| See below
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lll. EVALUATION AND DETERMINATION OF ELIGIBILITY

CHARTER SCHOOL NAME

DESTINY STREAM ACADEMY FOR GIRLS CHARTER SCHOOL

ISBE REQUIREMENTS

PROPOSED STEPS FOR IMPLEMENTATION OF SERVICES
ACCORDING TO REQUIRED INFORMATION

TITLE OF STAFF
AT CHARTER SCHOOL AND DISTRICT
WHO WILL WORK IN PARTNERSHIP TO
ENSURE IMPLEMENTATION OF SERVICES

FOR ISBE USE ONLY

b) Evaluation — describe
how the areas for evaluation
are determined;

(34 CFR 300.304(a)

(34 CFR 300.304(c)(4))
(34 CFR 300.307)

(34 CFR 300.309)

(23 1AC 226.110(c)(3)(B))

To ensure that our female scholars at Destiny STREAM Academy
for Girls Charter School receives a nondiscriminatory multi-factored
evaluation we will complete the evaluation within 60 days of the
referral date. The evaluation is to be conducted by a member of our
multidisciplinary team that will consist of individuals who can bring
different perspectives and expertise to the evaluation. Some
examples of team members include but not limited to:

-School Psychologist,

-Special Educators

-General Educators:

-Parent(s) or Legal Guardian(s):

-Related Service Providers (Physical Therapist, Occupational
Therapist, Audiologist, Orientation and Mobility Specialist, etc.):
These specialists provide information pertaining to specific areas of
concern that have been assessed.

-Medical Doctors (including psychiatrists, ophthalmologists, and
optometrists): Depending on the disability of the student, medical
records can also be used in the determination of eligibility for special
education services.

The evaluation will be comprehensive and use evaluation tools and
strategies that are technically sound and accepted. We will measure
for:

Intelligence
Achievement

Behavioral
Disability-specific issues
Medical

However, informal observations and documentation of the student’s
past work should also be used during the eligibility determination
meetings. We will ensure that the assessments are NOT biased in
regard to race, culture, language, or disability and are administered
in the language and form most likely to provide accurate information
on what the female scholars knows and can do.

Principal and/or Curriculum Coordinator
Instructional Support Team

Case Manager

CPS - Office of Diverse Learner Supports and

Services (Clinician Support; Diverse Learner
Support Leader)

|:| Approved

|:| See below
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lll. EVALUATION AND DETERMINATION OF ELIGIBILITY

CHARTER SCHOOL NAME

DESTINY STREAM ACADEMY FOR GIRLS CHARTER SCHOOL

ISBE REQUIREMENTS

PROPOSED STEPS FOR IMPLEMENTATION OF SERVICES
ACCORDING TO REQUIRED INFORMATION

TITLE OF STAFF
AT CHARTER SCHOOL AND DISTRICT
WHO WILL WORK IN PARTNERSHIP TO
ENSURE IMPLEMENTATION OF SERVICES

FOR ISBE USE ONLY

c) Timelines — describe the

Instructional Support Team

timelines and how they will |:| Approved
be met for: Destiny Case Manager
Once a referral is made for special education, the school has 15 |:| See below
school days to set up an IEP meeting to discuss the referral and CPS - Office of Diverse Learner Supports and
c.1 initial evaluation; what evaluations need to take place. For ANY IEP meeting, the Services (Clinician Support; Diverse Learner
c.2 yearly review or school must provide at least 7 days written notice of the time and Support Leader)
c.3 development of IEPs; location of the meeting. If the school decides not to have the
c.4 tri-annual reevaluations; meeting to discuss evaluations they still have an obligation to get
¢.5 sending required Notice and the parents a consent to evaluation form within 15 school days.
Consent forms to parents; . )
and Initial Evaluation
c.6 progress reported on IEP Once the consent to evaluate form is signed by the parent or adult
annual goals. the fem‘ale scholar, we ha\{e.4.5. school Fjays complete the
¢.7 independent evaluation at evaluat!ons and hold an eligibility meeting. A copy of all of the
public or private expense. evaluatlpns that were completed need to be sgnt to th_e parent or
adult child at least 3 days before the IEP meeting to discuss the
c.8 implementation timeline of IEP | gy ajuations.
(34 CFR 300.301(c)(1)(i-ii))
(34 CFR 300.303)
(34 CFR 300.304(a)) If a parent or adult child does not agree with the evaluations that
(34 CFR 300.320(a)(3)) are completed they have right_ to request an Indepe_ndent _
(34 CFR 300.321(b)(1)) Educational Eyaluatnon (IEE) if they do not agree W|.tr.1 the evaluatllon
(34 CFR 300.322(a)) that was provided by Destiny. Thls_would be an additional eva}luatlon
. at no cost to the parent or adult child. If the parent or adult child
(34 CFR 300.324(b)(1)(i)) : - L
would like to request an IEE the request should be put into writing
(34 CFR 300.503) and given to the school. The school then has 30 calendar days to
(23 1AC 226.1 10@» 60 day respond in writing to the IEE request.
(23 1AC 226.110(j)) They can either approve the parent’s request, or file a due process
(23 IAC 226.120) hearing request to show that the IEE is not needed.
(23 IAC 226.180(d)) Ind. eval
public or private expense
(23 IAC 226.220(a))
(23 IAC 226.520) Developement of IEP's
(23 IAC 226.530)
If at the eligibility IEP meeting the child is determined to be eligible
for special education services, another IEP meeting needs to be
conducted within 30 calendar days to determine the services that
she needs. Parents will be given a (2) week notice of the IEP's
implementation, with our female scholars beginning modifications
and accomodations per her IEP two weeks from the date the parent
was notified of the IEP.
ISBE 34-50A (12/18) Page 6 of 20



IV. PARENTAL INVOLVEMENT

CHARTER SCHOOL NAME

DESTINY STREAM ACADEMY FOR GIRLS CHARTER SCHOOL

ISBE REQUIREMENTS

PROPOSED STEPS FOR IMPLEMENTATION OF SERVICES
ACCORDING TO REQUIRED INFORMATION

TITLE OF STAFF
AT CHARTER SCHOOL AND DISTRICT
WHO WILL WORK IN PARTNERSHIP TO
ENSURE IMPLEMENTATION OF SERVICES

FOR ISBE USE ONLY

Destinys STREAM Academy will ensure that all parents are well

Describe the provisions forparent | informed and understand their rights and duties as a parent of a |:| Approved
involvementin the Special Diverse Learner. We will begin sending parents a notice describing
Education process, indicating what will happen in detail during the IEP meeting. We recognize that |:| See below
what efforts are made for our parents may come from different educational and ethnic
parental education, notification backgrounds and will make it paramount to communicating in terms
and participation. and language (native) that the parent or guardian can fully
(34 CFR 300.34(c)(8)) comprehend can be hard to understand. After our parent is given a
(34 CFR 300.322(b-f)) c_opy of the proced_ure_ll safeguards, th(_a schoo_l v_viII then reqt_;est a
(23 IAC 226.530) signature for permission to proceed with providing IEP services
’ noting that consent is voluntary and that they can withdraw or deny
consent at any time. We will encourage to become partners with our
team during this process as well, contributing to the academic
placement, instructional strategies, instructional materials, level of
academic rigor and other key decision making opportunities they
relate to our scholar. Parents may even opt to have the female
scholar sit in and contribute in creating a plan that truly is
"individualized" to our female scholar.
ISBE 34-50A (12/18) Page 7 of 20



V. LEAST RESTRICTIVE ENVIRONMENT

CHARTER SCHOOL NAME

DESTINY STREAM ACADEMY FOR GIRLS CHARTER SCHOOL

ISBE REQUIREMENTS

PROPOSED STEPS FOR IMPLEMENTATION OF SERVICES
ACCORDING TO REQUIRED INFORMATION

TITLE OF STAFF
AT CHARTER SCHOOL AND DISTRICT
WHO WILL WORK IN PARTNERSHIP TO
ENSURE IMPLEMENTATION OF SERVICES

FOR ISBE USE ONLY

Indicate how the full
continuum of Special
Education environment and
related services in the Least
Restrictive Environment will be
determined.
(34 CFR 300.114(a)(2)(ii))
(34 CFR 300.116(b))
(a)(1)(i-iii))
(b)(

(34 CFR 300.324(a)(1)
6))

(34 CFR 300.503

CONTINUUM OF SERVICES
Continuum of Special Education Services

The Individuals with Disabilities Education Improvement Act (IDEIA)
requires states to establish procedures to ensure, "that to the
maximum extent appropriate," students with disabilities are
educated with children who are not disabled. Programs serving our
female scholars with learning challenges as well as those with
speech/language and other related services needs will available in
our school. Destiny STREAM Academy for Girls will provide:

A. Regular Education Classes/Inclusion
Collaboration/consultation/co-teaching services focus on special
educators (Intervention Specialists) and general educators working
together to best meet the needs of students with disabilities as well
as children who may be "at risk". Destiny will operate our MTSS
(Multi Tier System of Support) Teams to meet regularly to promote
data driven instruction, to individualize learning experiences and to
effectively integrate resources which would positively impact tour

female scholar's educational program e it behavior and/or academic.

B. Individual/Small Group Setting (Tutoring)

Destiny's Individual/Small Group Instruction program provides
students with disabilities support that helps to increase their
opportunity to benefit from regular class placement. This is
supplemental instruction which focuses on targeted IEP goals and
objectives. Depending upon each girls' individual needs, this
instruction could include academic support , as well as assisting her
in becoming independent in the "process" of learning through the
use of compensatory strategies, and study/organizational
techniques.

C. Resource Room/Pull Out

Our Resource Room will serve girls whose disabilities require
intensive programming. Continued participation in her regular class
activities is encouraged. The Resource Rooms will offer an
alternative/modified curriculum in a small group setting, which
provides personalized options that are not offered in the general
education program. These placements are considered cross-
categorical, meaning our female scholars who have a variety of
disabilities are served in the same special class.

D. Separate Facility

Case Manager

Instructional Support Team

Special Education Teacher(s)

CPS - Office of Diverse Learner Supports and

Services (Clinician Support; Diverse Learner
Support Leader)

|:| Approved

|:| See below

ISBE 34-50A (12/18)
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VI. INDIVIDUALIZED EDUCATIONAL PROGRAM (IEP)

CHARTER SCHOOL NAME

DESTINY STREAM ACADEMY FOR GIRLS CHARTER SCHOOL

ISBE REQUIREMENTS

PROPOSED STEPS FOR IMPLEMENTATION OF SERVICES
ACCORDING TO REQUIRED INFORMATION

TITLE OF STAFF
AT CHARTER SCHOOL AND DISTRICT
WHO WILL WORK IN PARTNERSHIP TO
ENSURE IMPLEMENTATION OF SERVICES

FOR ISBE USE ONLY

a) Services — describe how all
services and resources required
by a student’s IEP will be
provided, including but not
limited to accommodations, LRE
setting, and related services;

Provide assurances that in
compliance with state and
federal law, (i) the charter
school will not discriminate
based upon a child’s need for
special education services; and
(i) any decision made that a
child will not be educated at the
Charter School because of the
need for special education and
related services will only be
made after the IEP team’s
consideration of the educational
environment options (taking into
consideration all available
educational resources such as
accommodations AND related
services) and the IEP team’s
determination that the Charter
School’s educational program
and services do not meet the
child’s individual needs.

(34 CFR 300.116(a)(1)
34 CFR 300.116(b)(1)
34 CFR 300.320(a)(1)
34 CFR 300.320(a)(4)
34 CFR 300.320(a)(7)
34 CFR 300.321(a))
34 CFR 300.322(c-d))
34 CFR 300.324(a)(1)(ii))
34 CFR 300.324(a)(2))
23 IAC 226.210)

23 IAC 226.220(c))

)
)
()
)
)

S~ o~ — p— p— p— p— p— p— p—

The faculty and staff at Destiny STREAM Academy for Girls
Charter School for Girls commits to educating and equipping every
girl with the toos necessary to become change agents in a 21st
Century society. We will take no thought to a female scholar's race,
creed, nationality, religious background, citizenship status, socio-
economic background, family background and/or disabilities.
Supplementary aids and services are often critical elements in
supporting the education of children with disabilities in regular
classes and their participation in a range of another school
activities. Supplementary aids and services means aids, services,
and other supports that are provided in regular education classes,
other education-related settings, and in extracurricular and
nonacademic settings, to enable our female scholars with
disabilities to be educated alongside their peers in a general
education. Destiny will provide these services:

Supports to address environmental needs (e.g., preferential
seating; planned seating on the bus, in the classroom, at lunch, in
the auditorium, and in other locations; altered physical room
arrangement)

Levels of staff support needed (e.g., consultation, stop-in support,
classroom companion, one-on-one assistance; type of personnel
support: behavior specialist, health care assistant, instructional
support assistant)

Planning time for collaboration needed by staff

Child’s specialized equipment needs (e.g., wheelchair, computer,
software, voice synthesizer, augmentative communication device,
utensils/cups/plates, restroom equipment)

Pacing of instruction needed (e.g., breaks, more time, home set of
materials)

Presentation of subject matter needed (e.g., taped lectures, sign
language, primary language, paired reading and writing)

Materials needed (e.g., scanned tests and notes into computer,
shared note-taking, large print or Braille, assistive technology)

Assignment modification needed (e.g., shorter assignments, taped
lessons, instructions broken down into steps, allow student to
record or type assignment)

Case Manager

Instructional Support Team

Special Education Teacher(s)

CPS - Office of Diverse Learner Supports and

Services (Clinician Support; Diverse Learner
Support Leader)

[ ] Approved

|:| See below
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VI. INDIVIDUALIZED EDUCATIONAL PROGRAM (IEP)

CHARTER SCHOOL NAME

DESTINY STREAM ACADEMY FOR GIRLS CHARTER SCHOOL

ISBE REQUIREMENTS

PROPOSED STEPS FOR IMPLEMENTATION OF SERVICES
ACCORDING TO REQUIRED INFORMATION

TITLE OF STAFF
AT CHARTER SCHOOL AND DISTRICT
WHO WILL WORK IN PARTNERSHIP TO
ENSURE IMPLEMENTATION OF SERVICES

FOR ISBE USE ONLY

b) Functional Assessments
of Behavior

— describe this provision;
(34 CFR 300.324(a)(2)(i))
(34 CFR 300.530(d-f))

(23 IAC 226.75)

Destiny STREAM Academy Charter School for Girls will utilize
PBIS (Positive Behavior Interventions and Support).

The broad purpose of PBIS is to improve the effectiveness,
efficiency and equity of schools and other agencies. PBIS
improves social, emotional and academic outcomes for all
students, including students with disabilities and students from
underrepresented groups. We will use PBIS initially and if our
teams determine that more clinical diagnosis is necessary, the
FBA will begin by:

1) Clearly define the target behavior in observable, measurable
terms.

2) Gather data using multiple sources.
Indirect data

Indirect Data Forms in Toolkit

Initial meeting

3)Review of existing data

Parent Interview

Student Interview

Observational Data/Direct Data Forms in Toolkit

4-6 Observations, 10-20 minutes, across settings
ABC, *ABC 2
Narrative Recording
Event Recording
Duration Latency
Momentary time sampling
Teacher interactions
Observations/ Direct data
Information from the student and caregivers is critical to this
process*
3) Compile a competing pathways summary and form a
hypothesis about the function.
4) Develop a Behavior Intervention Plan with Positive
interventions and supports.

Utilizing these methods of behavior management has proven
effective for Chicago Public Schools and has shown to reduce
number of days students spend out of school due to infractions

Principal

Case Manager

Instructional Support Team

Special Education Teacher(s)

CPS - Office of Diverse Learner Supports and

Services (Clinician Support; Diverse Learner
Support Leader)

|:| Approved

|:| See below
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VI. INDIVIDUALIZED EDUCATIONAL PROGRAM (IEP)

CHARTER SCHOOL NAME

DESTINY STREAM ACADEMY FOR GIRLS CHARTER SCHOOL

ISBE REQUIREMENTS

PROPOSED STEPS FOR IMPLEMENTATION OF SERVICES
ACCORDING TO REQUIRED INFORMATION

TITLE OF STAFF
AT CHARTER SCHOOL AND DISTRICT
WHO WILL WORK IN PARTNERSHIP TO
ENSURE IMPLEMENTATION OF SERVICES

FOR ISBE USE ONLY

c) Bebhavior Intervention
Plans —
describe how these will be
implemented; Provide
assurances that in
accordance with state and
federal laws, BIPs shall not
interfere with students
human rights

(34 CFR 300.530(d-f))
(23 IAC 226.750(a))

Culture and climate can greatly effect the success of a learning
environment. Destiny STREAM Academy for Girls Charter Schools
implement PBIS in Stages:

Stage 1.
Exploration/Adoption (Decision to commit to adopting the program/
practices and supporting successful implementation)

Stage 2

Installation

(Set up the infrastructure so that the successful implementation can
take place and be supported) Establish team to lead process, and
data systems to guide implementation efforts

Members of your building leadership team are identified

« School-wide team meets on a regular schedule at least monthly
oReviews data

o Adjusts action plan accordingly

« Establish and begin to address functions of a leadership team

o Planning and coordination of implementation efforts

o Communication of implementation efforts to building staff,

school community and also district administration

o Provide for professional development and technical assistance for
building staff

o Develop materials, tools, etc. for implementation purposes

« Creating space (time) is achieved through completing an audit
(Working Smarter Matrix) for efficient integration of team with other
teams/initiatives addressing behavior support.

« Set up data systems for collecting student outcomes, fidelity of
implementation and program quality measures

» Conduct audit of current implementation status, student
performance, implementation supports

« Infrastructure Development

o Identify how to access training

o Identify how to access coaching

o Identify how to access technical assistance

« Prepare staff for implementation

Principal

Curriculum Director
Instructional Support Team
Special Education Teacher(s)

CPS - Office of Diverse Learner Supports and
Services (Clinician Support; Diverse Learner
Support Leader)

|:| Approved

|:| See below
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VI. INDIVIDUALIZED EDUCATIONAL PROGRAM (IEP)

CHARTER SCHOOL NAME

DESTINY STREAM ACADEMY FOR GIRLS CHARTER SCHOOL

ISBE REQUIREMENTS

PROPOSED STEPS FOR IMPLEMENTATION OF SERVICES
ACCORDING TO REQUIRED INFORMATION

TITLE OF STAFF
AT CHARTER SCHOOL AND DISTRICT
WHO WILL WORK IN PARTNERSHIP TO
ENSURE IMPLEMENTATION OF SERVICES

FOR ISBE USE ONLY

d) Discipline — describe what
and how discipline will be
managed with special
education students;

(34 CFR 300.530(b-€))

Destiny STREAM Academy for Girls Charter School's leadership
team has a plethora of experience with discipline within a school
setting. We will utilize the Student Uniform Discipline Code
Handbook of Chicago Public Schools and will conduct our
mangement of special education students in accordance with its
instructions.

Principal
Curriculum Director

Case Manager
Special Education Teacher(s)
CPS - Office of Diverse Learner Supports and

Services (Clinician Support; Diverse Learner
Support Leader)

|:| Approved

|:| See below

ISBE 34-50A (12/18)

Page 12 of 20



VI. INDIVIDUALIZED EDUCATIONAL PROGRAM (IEP)

CHARTER SCHOOL NAME
DESTINY STREAM ACADEMY FOR GIRLS CHARTER SCHOOL

ISBE REQUIREMENTS

PROPOSED STEPS FOR IMPLEMENTATION OF SERVICES
ACCORDING TO REQUIRED INFORMATION

TITLE OF STAFF
AT CHARTER SCHOOL AND DISTRICT
WHO WILL WORK IN PARTNERSHIP TO
ENSURE IMPLEMENTATION OF SERVICES

FOR ISBE USE ONLY

e)

Transition planning —
describe the methods used
for agencies’ involvement,
participation of agencies in
IEPs, and tracking post-
graduation implementation;
(34 CFR 300.320(b))

(34 CFR 300.321(b))

(34 CFR 300.43)

(23 IAC 226.230(c))

Our female scholars can begin IEP transition in 8th grade or when
they turn 14 years of age; which ever come first. Though a formal
transition begins once the graduate high school, Destiny believes
that involving our girls in the process and planning gives them the
voice and allows them to take ownership of the future, key
components of our Mission and Vision Statements: IEP Transition
planning in middle school will allow our females scholars to begin
to take the steps necessary to :

Choose Career Pathway based on interests

Choose the skills needed to be successful (including core
classes)

Think about passions and interests Relevance

Take required classes for plans to run smoothly

[2] Ask questions and follow directions in order to run your plans
efficiently and stay focused

Have a backup plan for financial planning (paying for the dream)
Get plugged into interests, passions and skills needed for the
21st century

Explore new interests often

Understand and use available support systems (counselors,
teachers, parents, friends)

Early student career planning equals a focused student
Experiential workplace learning (i.e., job shadow, internship)
Win-Win: students make connections with business and industry
experts creating informed future workforce, determine if she will
need on-going support and services for learning and transition
needs that will be continued after high school.

Principal
Curriculum Director

Case Manager
Special Education Teacher(s)
CPS - Office of Diverse Learner Supports and

Services (Clinician Support; Diverse Learner
Support Leader)

|:| Approved

|:| See below
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VI. INDIVIDUALIZED EDUCATIONAL PROGRAM (IEP)

CHARTER SCHOOL NAME

DESTINY STREAM ACADEMY FOR GIRLS CHARTER SCHOOL

ISBE REQUIREMENTS

PROPOSED STEPS FOR IMPLEMENTATION OF SERVICES
ACCORDING TO REQUIRED INFORMATION

TITLE OF STAFF
AT CHARTER SCHOOL AND DISTRICT
WHO WILL WORK IN PARTNERSHIP TO
ENSURE IMPLEMENTATION OF SERVICES

FOR ISBE USE ONLY

f) Transportation — describe
provisions for this service;

(34 CFR 300.34(c)(16))
(34 CFR 300.107(b))
(23 1AC 226.750(b))

If transportation is required, according to a student’s IEP, the
school will work with CPS and the Department of Transportation
Services to ensure timely, efficient, and safe transportation service.
Each student's transportation needs will be discussed and
reviewed at IEP meetings/annual reviews to ensure that
appropriate transportation is provided as a related service as
needed, with the goal of fostering independence as possible based
on student need and progress.

Principal
Curriculum Director

Case Manager
Special Education Teacher(s)
CPS - Office of Diverse Learner Supports and

Services (Clinician Support; Diverse Learner
Support Leader)

|:| Approved

|:| See below

ISBE 34-50A (12/18)
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VI. INDIVIDUALIZED EDUCATIONAL PROGRAM (IEP)

CHARTER SCHOOL NAME

DESTINY STREAM ACADEMY FOR GIRLS CHARTER SCHOOL

ISBE REQUIREMENTS

PROPOSED STEPS FOR IMPLEMENTATION OF SERVICES
ACCORDING TO REQUIRED INFORMATION

TITLE OF STAFF
AT CHARTER SCHOOL AND DISTRICT
WHO WILL WORK IN PARTNERSHIP TO
ENSURE IMPLEMENTATION OF SERVICES

FOR ISBE USE ONLY

g) Extended School Year —
describe how extended
school year services will be
provided.

(34 CFR 300.106(a-b))
(34 CFR 300.320(a)(5))
(34 CFR 300.320(a)(4)(ii))

ESY services are individualized special education and/or related
services (such as speech/language therapy or occupational
therapy) that are uniquely designed to provide a free appropriate
public education (FAPE) to a student with disabilities (as mandated
by IDEA). Need for ESY services is determined by the student’s
IEP team. Destiny will ensure that ESY services are provided
beyond the normal school year — that includes both the days of
the school year and the hours of the school day. ESY services
must be provided at no cost to the parents. It's important to
understand that

ESY services are not the same as:

summer school
compensatory services
enrichment programs

ESY services are not limited to the summer break. While this is
generally the longest break from the normal school year, ESY
services may be needed during shorter breaks (such as winter and
spring holiday breaks) of one or two weeks in length. ESY services
can even be an extension of the student’s normal school day, such
as a special tutoring program.

ESY services are not necessarily a continuation of the student’s
entire special education program. Some students may need only
certain instruction and/or related services (such as reading
instruction or speech/language therapy) outside of the normal
school year.

In the event that we cannot provide ESY instruction, we will ensure
that our female scholars who require such said support will receive
it in the school designated as their "neighborhood school".

Principal
Curriculum Director

Case Manager
Special Education Teacher(s)
CPS - Office of Diverse Learner Supports and

Services (Clinician Support; Diverse Learner
Support Leader)

|:| Approved

|:| See below

ISBE 34-50A (12/18)
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VII. PARTICIPATION IN ASSESMENTS

CHARTER SCHOOL NAME

DESTINY STREAM ACADEMY FOR GIRLS CHARTER SCHOOL

ISBE REQUIREMENTS

PROPOSED STEPS FOR IMPLEMENTATION OF SERVICES
ACCORDING TO REQUIRED INFORMATION

TITLE OF STAFF
AT CHARTER SCHOOL AND DISTRICT
WHO WILL WORK IN PARTNERSHIP TO
ENSURE IMPLEMENTATION OF SERVICES

FOR ISBE USE ONLY

a) College board, state, local,
and/or alternate
assessment —
indicate how an appropriate
assessment testing is
determined by the IEP team;
(34 CFR 300.320(a)(6))

(23 IAC 226.230(a)(2))

Destiny's female scholars with disabilities must participate in their
state’s grade-level assessments to determine their level of content
mastery, just as their peers without disabilities must participate,
unless a child’s IEP Team determines that a given assessment is
not appropriate for the child. Recognizing that disability has its
impact, IDEA permits children with disabilities to participate in
large-scale assessment programs with accommodations. Those
accommodations are individually determined for a given child by
her IEP team and are in put in place at the INITIAL IEP meeting
and/or re-evaluation, yearly and trio-annual review attended by the
parent, student and members of the team.

Principal
Curriculum Director

Case Manager
Special Education Teacher(s)
CPS - Office of Diverse Learner Supports and

Services (Clinician Support; Diverse Learner
Support Leader)

|:| Approved

|:| See below

ISBE 34-50A (12/18)
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VIl. PARTICIPATION IN ASSESMENTS

CHARTER SCHOOL NAME

DESTINY STREAM ACADEMY FOR GIRLS CHARTER SCHOOL

ISBE REQUIREMENTS

PROPOSED STEPS FOR IMPLEMENTATION OF SERVICES
ACCORDING TO REQUIRED INFORMATION

TITLE OF STAFF
AT CHARTER SCHOOL AND DISTRICT
WHO WILL WORK IN PARTNERSHIP TO
ENSURE IMPLEMENTATION OF SERVICES

FOR ISBE USE ONLY

b) College board, state, and
local assessment
accommodations —
indicate how assessment
accommodations will be
determined and made for
students with disabilities
whose IEPs require
accommodations;(34
CFR 300.320(a)(6))

Destiny STREAM Academy for Girls Charter School is aware that
making an accommodation in testing generally means that some
aspect of the testing condition has been altered so that a child with
a disability can more fully show what she knows or can do.
According to her IEP accommodations in the classroom and those
in assessment situations for our female scholars who are diverse
learners tend to fall into several types of changes;—timing,
scheduling, setting, presentation, response

Presentation Accommodations—Allow students to access
information in ways that do not require them to visually read
standard print. These alternate modes of access are auditory, multi-
sensory, tactile, and visual.

Response Accommodations—Allow students to complete activities,
assignments, and assessments in different ways or to solve or

organize problems using some type of assistive device or organizer.

Setting Accommodations —Change the location in which a test or
assignment is given or the conditions of the assessment setting.

Timing and Scheduling Accommodations—Increase the allowable
length of time to complete an assessment or assignment and
perhaps change the way the time is organized.

The type of accommodation any one child with a disability receives
is based on an individual consideration of that child’s needs.

Presentation accommodations:

Large print

Magnification devices

Sign language

Braille

Tactile graphics

Human readers

Audiotape or CD

Audio amplification devices
Response accommodations:

Scribe
Word processor

Principal
Curriculum Director

Case Manager
Special Education Teacher(s)
CPS - Office of Diverse Learner Supports and

Services (Clinician Support; Diverse Learner
Support Leader)

|:| Approved

|:| See below

ISBE 34-50A (12/18)
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VIIl. CONFIDENTIALITY OF RECORDS

CHARTER SCHOOL NAME

DESTINY STREAM ACADEMY FOR GIRLS CHARTER SCHOOL

ISBE REQUIREMENTS

PROPOSED STEPS FOR IMPLEMENTATION OF SERVICES
ACCORDING TO REQUIRED INFORMATION

TITLE OF STAFF
AT CHARTER SCHOOL AND DISTRICT
WHO WILL WORK IN PARTNERSHIP TO
ENSURE IMPLEMENTATION OF SERVICES

FOR ISBE USE ONLY

Provide method of access
to records, access controls
in place, and guidelines for
appropriateness of special
education documents in
temporary files.

(FERPA) (20 USC 1232g)

(23 IAC 226.740)

(34 CFR 300.610 - 300.627)
(105 ILCS 10)

(23 IAC 375)

Destiny STREAM Academy for Girls Charter School will develop
and maintain a list of employees who may have access to special
education student records and will be considered "authorized
employees" for this purpose. The "Special Education List of
Authorized Personnel" should contain the following:

= central office administrative staff (Chicago Public Schools);

= building administrator and assistant principals;

= school psychologist;

= schoolguidancecounselor;

= teacher(s) and related service personnel who work with a
particular student;

= director of school health and school nursing staff;

= secretary;

= identified agents of the lllinois State Board of Education (ISBE);
and

= identified agents of the federal Office of Education.

Persons who are not required to sign the "Record of Access"
include: parents, building administrators, special education
teachers, and related service personnel who are responsible for
delivering services delineated in the IEP and the person
responsible for the daily maintenance of the file. All others who
are permitted access to the file are required to sign the "Record of
Access”.

Upon request, parents should be provided with the specific names
of individuals fulfilling the roles, for their child, on the above list,
where possible (i.e., it is not possible to identify specific agents of
the state or federal Office of Education). Names of all building
personnel should be available to parents, upon request.

Any person not included on the "Special Education List of
Authorized Personnel" may, in the judgment of the building
administrator who is the custodian of the record, demonstrate a
legitimate educational need to access the record (i.e., a receiving
teacher who requires planning information in advance of
becoming "current instructional personnel"). Individuals who are
granted access by the building administrator under such
conditions must record their inspection and review on the "Record
of Access”.

Destiny will send frequent notice to all parents, and will work to
ensure that they are aware and have read the procedural
safeguards regarding their rights to privacy as it relates to our

Principal
Curriculum Director

Case Manager
Special Education Teacher(s)
CPS - Office of Diverse Learner Supports and

Services (Clinician Support; Diverse Learner
Support Leader)

|:| Approved

|:| See below

ISBE 34-50A (12/18)
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IX. SPECIAL EDUCATION PERSONNEL

CHARTER SCHOOL NAME

DESTINY STREAM ACADEMY FOR GIRLS CHARTER SCHOOL

ISBE REQUIREMENTS

PROPOSED STEPS FOR IMPLEMENTATION OF SERVICES
ACCORDING TO REQUIRED INFORMATION

TITLE OF STAFF
AT CHARTER SCHOOL AND DISTRICT
WHO WILL WORK IN PARTNERSHIP TO
ENSURE IMPLEMENTATION OF SERVICES

FOR ISBE USE ONLY

Describe how the charter school
will perform background
checks as well as credential
verification of its prospective
special education personnel.
(105 ILCS 5/10-21.9)

(34 CFR 300.18)

Destiny STREAM Academy for Girls Charter School will employ the
EXACT same methods and procedures used by Chicago Public
Schools to perform background checks as well as credential
verification of our prospective special education personnel.

Principal
Curriculum Director

Case Manager
Special Education Teacher(s)
CPS - Office of Diverse Learner Supports and

Services (Clinician Support; Diverse Learner
Support Leader)

|:| Approved

|:| See below

ISBE 34-50A (12/18)

Page 19 of 20



X. SPECIAL EDUCATION PERSONNEL

CHARTER SCHOOL NAME

DESTINY STREAM ACADEMY FOR GIRLS CHARTER SCHOOL

ISBE REQUIREMENTS

PROPOSED STEPS FOR IMPLEMENTATION OF SERVICES
ACCORDING TO REQUIRED INFORMATION

TITLE OF STAFF
AT CHARTER SCHOOL AND DISTRICT
WHO WILL WORK IN PARTNERSHIP TO
ENSURE IMPLEMENTATION OF SERVICES

FOR ISBE USE ONLY

Describe how the charter
school will determine and
monitor general education
class composition and special
education class size to remain
in compliance with federal and
state requirements.

(23 IAC 226.730(a-c))

The LEA self-assessment is a process by which LEAs may be
required to assess their own performance and progress toward
compliance with IDEA Part B. The self- assessment is designed to
guide LEAs through a collaborative analysis and planning process to
engage stakeholders in developing targeted improvement activities
in the areas that the LEA is most in need. Destiny STREAM
Academy for Girls Charter School will use the rubric provided in self-
assessment tool and conduct self assessments every six months. It
is used by the used by ISBE for on-site monitoring visits, thus LEAs
(Destiny) can prepare for future on-site monitoring as well as clearly
identify areas of noncompliance in student files and LEA policies
and procedure, class size for regular and special education alike. In
lieu of the full self-assessment tool, ISBE may require an LEA to
conduct a root cause analysis on a particular area of
noncompliance.

Applying for grants will be a common practice to earn revenue at
Destiny and this includes special education grants. Grant
applications submitted by LEAs include important assurances by the
LEA that the LEA is in compliance with IDEA Part B regulations. In
signing the assurances contained in the Phase | Application, LEAs
attest that students within the LEA are receiving a free appropriate
public education and that the LEA is properly using IDEA funds.
Should an LEA not be able to provide these assurances, or a date
by which the LEA will be in compliance, OSSE may not be able to
timely distribute funds to the LEA.

Principal
Curriculum Director

Case Manager
Special Education Teacher(s)
CPS - Office of Diverse Learner Supports and

Services (Clinician Support; Diverse Learner
Support Leader)

|:| Approved

|:| See below

ISBE 34-50A (12/18)
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	PROPOSED STEPS FOR IMPLEMENTATION OF SERVICES ACCORDING TO REQUIRED INFORMATIONExplain what activities are implemented to ensure that parents understand that all children including children with disabilities are eligible to participate in the lottery and that the school will provide a continuum of services to address the students special education needs 34 CFR 300209a 105 ILCS 527A  4a 23 IAC 22660: We, the Design Team Members of Destiny STREAM Academy for Girls Charter School have done our our diligence in researching middle school options for females in an all-girls learning environment and currently there are none. Recognizing that we have committed to a small school environment, we intend on providing ALL girls have an equal opportunity to attend our school. We will do so by stating that students with disabilities are welcome to apply on ALL flyers, emails, newspaper ads, radio commercials, brochures, post cards, during enrollment drive speeches, conversations with community members in meetings, church services, and bill board campaigns. 

We will communicate with parents of potential students that our missions is to provide a highly rigorous global minded,  inquiry based STREAM- focused education in an all-girls inclusive environment that fosters principled action, academic excellence, ethical leadership, and intellectual curiosity. Destiny STREAM Academy for Girls Charter School will provide a full continuum of services in addition to ensuring that student progress be monitored and IEPs reflect the least restrictive environment .
	TITLE OF STAFF AT CHARTER SCHOOL AND DISTRICT WHO WILL WORK IN PARTNERSHIP TO ENSURE IMPLEMENTATION OF SERVICESExplain what activities are implemented to ensure that parents understand that all children including children with disabilities are eligible to participate in the lottery and that the school will provide a continuum of services to address the students special education needs 34 CFR 300209a 105 ILCS 527A  4a 23 IAC 22660: Principal and/or Curriculum Coordinator

CPS - Office of Diverse Learner Supports and Services (Clinician Support; Specialized Services Administrator)
	Approved See below: 
	Approved: Off
	See below: Off
	PROPOSED STEPS FOR IMPLEMENTATION OF SERVICES ACCORDING TO REQUIRED INFORMATIONExplain how Child Find activities are implemented to identify any students who may be eligible for special education services and how these activities are coordinated between the charter school and the district  Also include a reference to ensuring timeliness of identification by the students third birthday 34 CFR 300111a1iii 23 IAC 226100a13: Destiny STREAM Academy wii:


-Develop written LEA-level policy & procedures
-Provide professional development annually to all staff. It will be important for the faculty and staff here at Destiny STREAM to understand:
1. Child Find and Initial Evaluation Process
2. Referral Types
3. Referral Sources
4. Referral Timeline
5. Exceptions to the Evaluation Timeline

-Engage in public/parent awareness activities with partners (as appropriate) ie, curriculum night, open house, Parent Advisory Council (PAC) meetings, report-card pick-up etc.
-Conduct school-wide screenings
-Ensure appropriate and timely referrals for evaluation
	TITLE OF STAFF AT CHARTER SCHOOL AND DISTRICT WHO WILL WORK IN PARTNERSHIP TO ENSURE IMPLEMENTATION OF SERVICESExplain how Child Find activities are implemented to identify any students who may be eligible for special education services and how these activities are coordinated between the charter school and the district  Also include a reference to ensuring timeliness of identification by the students third birthday 34 CFR 300111a1iii 23 IAC 226100a13: Principal, Instructional Support Team
	Approved See below_2: 
	Approved_2: Off
	See below_2: Off
	PROPOSED STEPS FOR IMPLEMENTATION OF SERVICES ACCORDING TO REQUIRED INFORMATIONa Referral system  describe steps for Initial evaluation and Reevaluation 34 CFR 300301 34 CFR 300303 34 CFR 300304 34 CFR 300306 23 IAC 226110: We at Destiny STREAM Academy for Girls Charter School are full aware that all students begin their educational careers with needs. For many, it is the need for guidance by a professional educator who can expand their knowledge and understanding of the world around them. While each student brings a different level of knowledge and skills to his or her first class, the individual’s needs are typically met by a highly-qualified educator. However, there are children who have unique needs that are atypical for children of their age and may not be within the expertise of the general education classroom teacher. It is during this time that the teacher (or parent, administrator, or counselor) recognizes a consistent need or problem exhibited by the student. The recognition of a discrepancy in the student’s academic, social/emotional, behavioral, and/or physical ability and his or her age may signal the need for additional academic or behavioral supports. Destiny has identified three "Phases" or Protocols to the Referral Process

Phase 1
During this phase, it is important to call a meeting with the parents or guardians. The teacher should provide examples of the student’s work and/or anecdotal classroom notes regarding the student’s needs and will meet with the parent one on one.

Phase 2

The pre-referral step in the special education process is more formal than providing simple and temporary accommodations for students. Pre-referral intervention is to identify, develop, and implement alternative education strategies for students who have recognized problems in the classroom before the student is referred to special education. Pre-referral intervention will be conducted by members of Destiny's  instructional support team.  To give the best support to our female scholars we will also have a " pre-referral team" comprised of the referred female scholar's  teacher, her parents/guardians, an administrator, other general education teachers, nurse, guidance counselor, and any other adult involved in the education of our female scholart. The general education teacher provides background information regarding the problem exhibited by the student and the team works together to develop possible solutions.

Destiny will be using a more formal and systematic pre-referral process called MTSS.

-High-quality instruction and tiered evidence-based or practice-based intervention strategies aligned with individual student needs;
-Frequent monitoring of progress to make results-based academic or behavioral decisions; and
-Application of child response data to important educational decisions. 

If these interventions do not improve our female scholar's  performance, then she will be referred for an assessment to determine possible eligibility for special education services.

PHASE THREE: Referral for Special Education Evaluation
If, after interventions in the general education classroom, she continues to experience difficulty, school personnel may refer her for a special education evaluation. Referrals for determination of eligibility for special education services may be initiated by:

School personnel (including general education teachers, special education teachers, counselors, administrators, etc.);
Her parent(s) or legal guardian(s);
Any other person involved in the her education or care.
The official referral begins the formal process of determining eligibility for special education services. Once a referral is provided, the school must obtain consent her parent(s) or legal guardian(s) to begin.
	TITLE OF STAFF AT CHARTER SCHOOL AND DISTRICT WHO WILL WORK IN PARTNERSHIP TO ENSURE IMPLEMENTATION OF SERVICESa Referral system  describe steps for Initial evaluation and Reevaluation 34 CFR 300301 34 CFR 300303 34 CFR 300304 34 CFR 300306 23 IAC 226110: Our Instructional Support Team Members

 Case Manager

CPS - Office of Diverse Learner Supports and Services (Clinician Support; Diverse Learner Support Leader)

	Approved See below_3: 
	Approved_3: Off
	See below_3: Off
	PROPOSED STEPS FOR IMPLEMENTATION OF SERVICES ACCORDING TO REQUIRED INFORMATIONb  Evaluation  describe how the areas for evaluation are determined 34 CFR 300304c4 34 CFR 300307 34 CFR 300309 23 IAC 226110c3B: To ensure that our female scholars at Destiny STREAM Academy for Girls Charter School receives  a nondiscriminatory multi-factored evaluation we will complete the evaluation within 60 days of the referral date. The evaluation is to be conducted by a member of our multidisciplinary team that will consist of individuals who can bring different perspectives and expertise to the evaluation. Some examples of team members include but not limited to:

-School Psychologist,
-Special Educators
-General Educators:
-Parent(s) or Legal Guardian(s): 
-Related Service Providers (Physical Therapist, Occupational Therapist, Audiologist, Orientation and Mobility Specialist, etc.): These specialists provide information pertaining to specific areas of concern that have been assessed.
-Medical Doctors (including psychiatrists, ophthalmologists, and optometrists): Depending on the disability of the student, medical records can also be used in the determination of eligibility for special education services.

The evaluation will be comprehensive and use evaluation tools and strategies that are technically sound and accepted. We will measure for:

Intelligence
Achievement
Behavioral
Disability-specific issues
Medical

However, informal observations and documentation of the student’s past work should also be used during the eligibility determination meetings. We will ensure that the assessments are NOT biased in regard to race, culture, language, or disability and are administered in the language and form most likely to provide accurate information on what the female scholars knows and can do.
	TITLE OF STAFF AT CHARTER SCHOOL AND DISTRICT WHO WILL WORK IN PARTNERSHIP TO ENSURE IMPLEMENTATION OF SERVICESb  Evaluation  describe how the areas for evaluation are determined 34 CFR 300304c4 34 CFR 300307 34 CFR 300309 23 IAC 226110c3B: Principal and/or Curriculum Coordinator

Instructional Support Team

 Case Manager

CPS - Office of Diverse Learner Supports and Services (Clinician Support; Diverse Learner Support Leader)
	Approved See below_4: 
	Approved_4: Off
	See below_4: Off
	PROPOSED STEPS FOR IMPLEMENTATION OF SERVICES ACCORDING TO REQUIRED INFORMATIONc Timelines  describe how timelines are or will be met for c1 initial evaluation c2 yearly review or c3 development of IEPs c4 triannual reevaluations c5 sending required Notice and Consent forms to parents and c6 progress reported on IEP annual goals 34 CFR 300301c1iii 34 CRF 300303 34 CFR 300304a 34 CFR 300320a3 34 CFR 300321b1 34 CFR 300322a 34 CFR 300324b1i 34 CFR 300503 23 IAC 226110d 23 IAC 226110j 23 IAC 226120 23 IAC 226180d 23 IAC 226220a 23 IAC 226520 23 IAC 226530: 


Once a referral is made for special education, the school has 15 school days to set up an IEP meeting to discuss the referral and what evaluations need to take place. For ANY IEP meeting, the school must provide at least 7 days written notice of the time and location of the meeting. If the school decides not to have the meeting to discuss evaluations they still have an obligation to get the parents a consent to evaluation form within 15 school days.

Initial Evaluation

Once the consent to evaluate form is signed by the parent or adult the female scholar, we have 45 school days complete the evaluations and hold an eligibility meeting. A copy of all of the evaluations that were completed need to be sent to the parent or adult child at least 3 days before the IEP meeting to discuss the evaluations.

 
 If a parent or adult child does not agree with the evaluations that are completed they have right to request an Independent Educational Evaluation (IEE) if they do not agree with the evaluation that was provided by Destiny. This would be an additional evaluation at no cost to the parent or adult child. If the parent or adult child would like to request an IEE the request should be put into writing and given to the school. The school then has 30 calendar days to respond in writing to the IEE request.
 They can either approve the parent’s request, or file a due process hearing request to show that the IEE is not needed.

 

Developement of IEP's

If at the eligibility IEP meeting the child is determined to be eligible for special education services, another IEP meeting needs to be conducted within 30 calendar days to determine the services that she needs. Parents will be given a (2) week notice of the IEP's implementation, with our female scholars beginning modifications and accomodations per her IEP two weeks from the date the parent was notified of the IEP.

Yearly Review

During the Re-Evaluations Destiny Agrees To:

-Review student folder to determine what assessment information is currently available.
· Develop standard school district practices that encourage parents and teachers to discuss their concerns.
· Develop a list of needed assessments that will fully address all areas of suspected disability.
· Determine, in consultation with parents, which assessments should be completed by school staff and which assessments, if any, need to be completed by outside agencies or evaluators.
· Establish a relationship with outside evaluators who can assist in completing needed assessments.
· Provide evaluators clear directions on required report format and content.
· Provide staff and parent training on disability types and steps to making eligibility
determinations.
Her IEP needs to be current at the beginning of each school year. The IEP, including the goals and services, should be reviewed each year (Annual Review)
Destiny will use Chicago Public Schools database for tracking student progress with IEP's. Our reviews will take place in October and May of each school year. Evaluation reports will be completed 3-5 days PRIOR to the meeting and will include our female scholars' academic data, work samples, habits of minds, self-reflection, and ongoing plans for improvement. Progress Reports will be given at the same scheduled time as Regular Education students are due to receive theirs; 4 and 8 week progress reports that are mailed home to parents and sent home with students; during parent teacher conference and report card pick-up, and will also be available on our Parent Portal as Destiny will be using ASPEN (CPS' reporting system) to track their female scholars' progress on her IEP and other classes.

Tri-Annual Re-Evaluations
Destiny is fully aware that new evaluations need to occur at least every 3 years. We will inform our parens that they can ask for evaluations to occur more regularly but not more than once a year. And an agreement can be made by us (Destiny) and the parent to do so.




	TITLE OF STAFF AT CHARTER SCHOOL AND DISTRICT WHO WILL WORK IN PARTNERSHIP TO ENSURE IMPLEMENTATION OF SERVICESc Timelines  describe how timelines are or will be met for c1 initial evaluation c2 yearly review or c3 development of IEPs c4 triannual reevaluations c5 sending required Notice and Consent forms to parents and c6 progress reported on IEP annual goals 34 CFR 300301c1iii 34 CRF 300303 34 CFR 300304a 34 CFR 300320a3 34 CFR 300321b1 34 CFR 300322a 34 CFR 300324b1i 34 CFR 300503 23 IAC 226110d 23 IAC 226110j 23 IAC 226120 23 IAC 226180d 23 IAC 226220a 23 IAC 226520 23 IAC 226530: Instructional Support Team

Destiny Case Manager

CPS - Office of Diverse Learner Supports and Services (Clinician Support; Diverse Learner Support Leader)
	Approved See below_5: 
	Approved_5: Off
	See below_5: Off
	PROPOSED STEPS FOR IMPLEMENTATION OF SERVICES ACCORDING TO REQUIRED INFORMATIONDescribe the provisions for parent involvement in the Special Education process indicating what efforts are made for parental education notification and participation 34 CFR 30034c8 34 CFR 300322bf 23 IAC 226530: Destinys STREAM Academy will ensure that all parents are well informed and understand their rights and duties as a parent of a Diverse Learner. We will begin sending parents a notice describing what will happen in detail during the IEP meeting. We recognize that our parents may come from different educational and ethnic backgrounds and will make it paramount to communicating in terms and language (native) that the parent or guardian can fully comprehend can be hard to understand. After our parent is given a copy of the procedural safeguards, the school will then request a signature for permission to proceed with providing IEP services noting that  consent is voluntary and that they can withdraw or deny consent at any time. We will encourage to become partners with our team during this process as well, contributing to the academic placement, instructional strategies, instructional materials, level of academic rigor and other key decision making opportunities they relate to our scholar. Parents may even opt to have the female scholar sit in and contribute in creating a plan that truly is "individualized" to our female scholar. 
	TITLE OF STAFF AT CHARTER SCHOOL AND DISTRICT WHO WILL WORK IN PARTNERSHIP TO ENSURE IMPLEMENTATION OF SERVICESDescribe the provisions for parent involvement in the Special Education process indicating what efforts are made for parental education notification and participation 34 CFR 30034c8 34 CFR 300322bf 23 IAC 226530: 
	Approved See below_6: 
	Approved_6: Off
	See below_6: Off
	PROPOSED STEPS FOR IMPLEMENTATION OF SERVICES ACCORDING TO REQUIRED INFORMATIONIndicate how the full range of Special Education environment and related services in the Least Restrictive Environment will be determined 34 CFR 300114a2ii 34 CFR 300116b 34 CFR 300116d 34 CFR 300324a1iiii 34 CFR 300503b6: CONTINUUM OF SERVICES
Continuum of Special Education Services

The Individuals with Disabilities Education Improvement Act (IDEIA) requires states to establish procedures to ensure, "that to the maximum extent appropriate," students with disabilities are educated with children who are not disabled. Programs serving our female scholars with learning challenges as well as those with speech/language and other related services needs will available in our school. Destiny STREAM Academy for Girls will provide:

A. Regular Education Classes/Inclusion
Collaboration/consultation/co-teaching services focus on special educators (Intervention Specialists) and general educators working together to best meet the needs of students with disabilities as well as children who may be "at risk". Destiny will operate our MTSS (Multi Tier System of Support) Teams to meet regularly to promote data driven instruction, to individualize learning experiences and to effectively integrate resources which would positively impact tour female scholar's educational program e it behavior and/or academic.

B. Individual/Small Group Setting (Tutoring)
Destiny's Individual/Small Group Instruction program provides students with disabilities support that helps to increase their opportunity to benefit from regular class placement. This is supplemental instruction which focuses on targeted IEP goals and objectives. Depending upon each girls' individual needs, this instruction could include academic support , as well as assisting her in becoming independent in the "process" of learning through the use of compensatory strategies, and study/organizational techniques.

C. Resource Room/Pull Out
Our Resource Room will serve girls whose disabilities require intensive programming. Continued participation in her regular class activities is encouraged. The Resource Rooms will offer an alternative/modified curriculum in a small group setting, which provides personalized options that are not offered in the general education program. These placements are considered cross-categorical, meaning our female scholars who have a variety of disabilities are served in the same special class.

D. Separate Facility
We at Destiny STREAM realize that we may not be the facility that can provide a female scholar with education in a least restrictive environment and separate placement either in the district or outside the district will be in the best interest of our scholar. We are prepared  to provide parents referrals and support for placement in separate facilities if necessary.

E. Home Instruction
Home instruction is an individualized education program provided at home to a child with a disability which prevents the child from attending a regular or special program even with the aid of special transportation. Destiny STREAM Academy will employ a quailifed member of our staff to serve as home instruction teacher to our female scholars who require it. This will be done with the goal of maintaining an on-going relationship with our students and well as her family. Our female scholars will be able to receive instruction from a familiar staff member and retain her sense of belonging, despite her disability to her Destiny Family.

F. Institutions and Hospitals-Our staff at Destiny will ensure that there is communication between school officials and student/parents in the event that a hospital/ institution visit is necessary via in person visits (if permitted), phone calls, emails and letters.
	TITLE OF STAFF AT CHARTER SCHOOL AND DISTRICT WHO WILL WORK IN PARTNERSHIP TO ENSURE IMPLEMENTATION OF SERVICESIndicate how the full range of Special Education environment and related services in the Least Restrictive Environment will be determined 34 CFR 300114a2ii 34 CFR 300116b 34 CFR 300116d 34 CFR 300324a1iiii 34 CFR 300503b6: Case Manager

Instructional Support Team

Special Education Teacher(s)

CPS - Office of Diverse Learner Supports and Services (Clinician Support; Diverse Learner Support Leader)
	Approved See below_7: 
	Approved_7: Off
	See below_7: Off
	PROPOSED STEPS FOR IMPLEMENTATION OF SERVICES ACCORDING TO REQUIRED INFORMATIONa Services  describe how all services and resources required by a students IEP will be provided including but not limited to accommodations LRE setting and related services Provide assurances that in compliance with state and federal law i the charter school will not discriminate based upon a childs need for special education services and ii any decision made that a child will not be educated at the Charter School because of the need for special education and related services will only be made after the IEP teams consideration of the educational environment options taking into consideration all available educational resources such as accommodations AND related services and the IEP teams determination that the Charter Schools educational program and services do not meet the childs individual needs 34 CFR 300116a1 34 CFR 300116b1 34 CFR 300320a1i 34 CFR 300320a4 34 CFR 300320a7 34 CFR 300321a 34 CFR 300322cd 34 CFR 300324a1ii 34 CFR 300324a2 23 IAC 226210 23 IAC 226220c: The faculty and staff at Destiny STREAM Academy for Girls Charter School for Girls commits to educating and equipping every girl with the toos necessary to become change agents in a 21st Century society. We will take no thought to a female scholar's race, creed, nationality, religious background, citizenship status, socio-economic background, family background and/or disabilities. 
Supplementary aids and services are often critical elements in supporting the education of children with disabilities in regular classes and their participation in a range of another school activities. Supplementary aids and services means aids, services, and other supports that are provided in regular education classes, other education-related settings, and in extracurricular and nonacademic settings, to enable our female scholars with disabilities to be educated alongside their peers in a general education. Destiny will provide these services:
Supports to address environmental needs (e.g., preferential seating; planned seating on the bus, in the classroom, at lunch, in the auditorium, and in other locations; altered physical room arrangement)

Levels of staff support needed (e.g., consultation, stop-in support, classroom companion, one-on-one assistance; type of personnel support: behavior specialist, health care assistant, instructional support assistant)

Planning time for collaboration needed by staff

Child’s specialized equipment needs (e.g., wheelchair, computer, software, voice synthesizer, augmentative communication device, utensils/cups/plates, restroom equipment)

Pacing of instruction needed (e.g., breaks, more time, home set of materials)

Presentation of subject matter needed (e.g., taped lectures, sign language, primary language, paired reading and writing)

Materials needed (e.g., scanned tests and notes into computer, shared note-taking, large print or Braille, assistive technology)

Assignment modification needed (e.g., shorter assignments, taped lessons, instructions broken down into steps, allow student to record or type assignment)

Self-management and/or follow-through needed (e.g., calendars, teach study skills)

Testing adaptations needed (e.g., read test to child, modify format, extend time)

Social interaction support needed (e.g., provide Circle of Friends, use cooperative learning groups, teach social skills)

Training needed for personnel


	TITLE OF STAFF AT CHARTER SCHOOL AND DISTRICT WHO WILL WORK IN PARTNERSHIP TO ENSURE IMPLEMENTATION OF SERVICESa Services  describe how all services and resources required by a students IEP will be provided including but not limited to accommodations LRE setting and related services Provide assurances that in compliance with state and federal law i the charter school will not discriminate based upon a childs need for special education services and ii any decision made that a child will not be educated at the Charter School because of the need for special education and related services will only be made after the IEP teams consideration of the educational environment options taking into consideration all available educational resources such as accommodations AND related services and the IEP teams determination that the Charter Schools educational program and services do not meet the childs individual needs 34 CFR 300116a1 34 CFR 300116b1 34 CFR 300320a1i 34 CFR 300320a4 34 CFR 300320a7 34 CFR 300321a 34 CFR 300322cd 34 CFR 300324a1ii 34 CFR 300324a2 23 IAC 226210 23 IAC 226220c: Case Manager

Instructional Support Team

Special Education Teacher(s)

CPS - Office of Diverse Learner Supports and Services (Clinician Support; Diverse Learner Support Leader)
	Approved See below_8: 
	Approved_8: Off
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	PROPOSED STEPS FOR IMPLEMENTATION OF SERVICES ACCORDING TO REQUIRED INFORMATIONb Functional Assessments of Behavior   describe this provision 34 CFR 300324a2i 34 CFR 300530df 23 IAC 22675: 
Destiny STREAM Academy Charter School for Girls will utilize PBIS (Positive Behavior Interventions and Support).

The broad purpose of PBIS is to improve the effectiveness, efficiency and equity of schools and other agencies. PBIS improves social, emotional and academic outcomes for all students, including students with disabilities and students from underrepresented groups. We will use PBIS initially and if our teams determine that more clinical diagnosis is necessary, the FBA will begin by:

1) Clearly define the target behavior in observable, measurable terms.

 2) Gather data using multiple sources.
Indirect data
Indirect Data Forms in Toolkit
Initial meeting

3)Review of existing data
Parent Interview
Student Interview
Observational Data/Direct Data Forms in Toolkit

4-6 Observations, 10-20 minutes, across settings
ABC, *ABC 2 Narrative Recording Event Recording Duration Latency Momentary time sampling Teacher interactions
Observations/ Direct data
Information from the student and caregivers is critical to this process*
  3) Compile a competing pathways summary and form a
    hypothesis about the function.
  4) Develop a Behavior Intervention Plan with Positive 
     interventions and supports.

Utilizing these methods of behavior management has proven effective for Chicago Public Schools and has shown to reduce number of days students spend out of school due to infractions with suspensions. 
	TITLE OF STAFF AT CHARTER SCHOOL AND DISTRICT WHO WILL WORK IN PARTNERSHIP TO ENSURE IMPLEMENTATION OF SERVICESb Functional Assessments of Behavior   describe this provision 34 CFR 300324a2i 34 CFR 300530df 23 IAC 22675: Principal

Case Manager

Instructional Support Team

Special Education Teacher(s)

CPS - Office of Diverse Learner Supports and Services (Clinician Support; Diverse Learner Support Leader)
	Approved See below_9: 
	Approved_9: Off
	See below_9: Off
	PROPOSED STEPS FOR IMPLEMENTATION OF SERVICES ACCORDING TO REQUIRED INFORMATIONc Behavior Intervention Plans  describe how these will be implemented 34 CFR 300530df 23 IAC 226750a: Culture and climate can greatly effect the success of a learning environment. Destiny STREAM Academy for Girls Charter Schools implement PBIS in Stages:

Stage 1.
Exploration/Adoption (Decision to commit to adopting the program/practices and supporting successful implementation)

Stage 2
Installation
(Set up the infrastructure so that the successful implementation can take place and be supported) Establish team to lead process, and data systems to guide implementation efforts
Members of your building leadership team are identified
• School-wide team meets on a regular schedule at least monthly
oReviews data
o Adjusts action plan accordingly

• Establish and begin to address functions of a leadership team
o Planning and coordination of implementation efforts
o Communication of implementation efforts to building staff,
school community and also district administration
o Provide for professional development and technical assistance for
building staff
o Develop materials, tools, etc. for implementation purposes

• Creating space (time) is achieved through completing an audit (Working Smarter Matrix) for efficient integration of team with other teams/initiatives addressing behavior support.

• Set up data systems for collecting student outcomes, fidelity of implementation and program quality measures

• Conduct audit of current implementation status, student performance, implementation supports

• Infrastructure Development
o Identify how to access training
o Identify how to access coaching
o Identify how to access technical assistance

• Prepare staff for implementation

• Develop a school plan for implementing Schoolwide PBIS (integrate this within the school improvement process and other building initiatives)_

• Attend training on PBIS practices for building leadership team
• Identify 3-5 schoolwide behavior expectations
• Identify where behavior expectations might first be taught
• Create lessons to teach behavior expectations
• Train staff how to teach behavior expectation lessons to students
• A schedule for initial teaching and review of behavior expectations is created
• Posters of behavior expectation (Schoolwide/classroom) are created
• An informal and/or formal acknowledgement system is defined
• Continuum of consequences are identified for addressing problem
behavior
• Classroom staff and administrators are clear about which behavior
problems are handled in the classroom vs. those handled by the
administration
• PBIS team has been sufficiently trained in data collection procedures
• Behavior expectations are posted throughout the buildings (At least
one posting per classroom; postings in non-classroom settings (e.g.,hallways, cafeteria).

• Coach has established a working relationship and good
communication with the school and PBIS team.

Stage 3
Initial Implementation-Foundations: Universal Supports
• Selected staff are supported in trying out teaching/ acknowledging/ correcting behavior errors within a specific setting (classrooms, grade level, location, time of day)
• Team completes Team Implementation Checklist (TIC) on a regular basis and adjust plan accordingly
• Team reviews student discipline data and adjust program for providing universal supports accordingly
Targeted/Individual Student supports (it may be beneficial to wait until Universal students support practices are at the elaboration stage before initiating practices for Targeted/ Individual Supports)
• Universal data used to identify/refer students in need of secondary level of support
• Evaluate/monitor/revise the referral and problem solving process as needed (Secondary Self- Assessment Checklist)
• One (1) data/function-based secondary intervention (group or individual) in-place
• School-based wraparound facilitator(s) identified and trained
• Referral and identification process in-place in building
• Data used to identify and refer students in need of tertiary level
intervention
• A system for identifying students in yellow and red zone has been
developed.
• Staff and administrators are clear about which behavior problems
are handled in the classroom vs. those handled by the
administration
• Parents have been informed about PBIS (PBIS is described in
newsletters to parents; reviewed at parent conferences; covered
at PAC Destiny's Parent Advisory Council meetings)

• A plan has been developed to provide assistance or advice to
teachers about handling challenging situations (Formalized procedures for all staff including new staff, substitutes, and student teachers; problem behaviors clearly defined)


Stage 4
Full Implementation

Universal Supports
• Team decisions based on data
• Team shares data with whole staff
• Review/revise data system as needed
• Trends from existing data identified
• Completed Team Implementation Checklist
• 60% or > on teaching, acknowledgment, violations systems
categories on SET
• School-wide behavioral expectations are taught directly and
formally to students (Occurs multiple times each year (beginning of school year, after school breaks); integrated into curriculum; common language used across setting and staff)
• Positive behaviors are rewarded consistently.
• Office referral forms are completed consistently by staff.
• Discipline data are gathered and entered into a data base
• Coach generates reports/data at least monthly.
• PBIS efforts are coordinated with other school- wide efforts.
(Corrective action plans, school improvement plans, school-wide programs (e.g., character education efforts) are consistent with PBIS)
• Procedures for handling undesirable behaviors are implemented consistently.
• Discipline data are summarized and reported to staff.
• Discipline data are used to make decisions.
• PBIS Team uses data to make suggestions regarding PBIS
implementation.
• School-wide expectations in-place
• School-wide teaching and acknowledgement strategies developed
and initiated
• PBIS team meets at least once a month (calendared for the year
ahead of time)
Targeted/Intensive Student Supports
• Data system in-place for monitoring secondary interventions
• Process for identifying possible need for wraparound process is in-
place
• Outcomes for plans identified
• School staff informed/updated of tertiary process/ activities
• Community resources for collaboration being identified
• Progress monitoring initiated for at least (2) individual
wraparound teams/plans
• Strategies on wraparound plans (2 students) being implemented
and monitored
• Students in yellow and red zone receive additional interventions
or services. (Decision rules developed (e.g., students with 2-5
referrals are referred to student study/support team).
• A system to assess the effectiveness of interventions for yellow
and red zone students has been developed. (Use data to monitor effectiveness of strategies/plans; written documentation necessary for full criteria.
	TITLE OF STAFF AT CHARTER SCHOOL AND DISTRICT WHO WILL WORK IN PARTNERSHIP TO ENSURE IMPLEMENTATION OF SERVICESc Behavior Intervention Plans  describe how these will be implemented 34 CFR 300530df 23 IAC 226750a: Principal
Curriculum Director
Instructional Support Team
Special Education Teacher(s)

CPS - Office of Diverse Learner Supports and Services (Clinician Support; Diverse Learner Support Leader)

	Approved See below_10: 
	Approved_10: Off
	See below_10: Off
	PROPOSED: Destiny STREAM Academy for Girls Charter School's leadership team has a plethora of experience with discipline within a school setting. We will utilize the Student Uniform Discipline Code Handbook of Chicago Public Schools and will conduct our mangement of special education students in accordance with its instructions.
	TITLE OF STAFF: Principal
Curriculum Director

Case Manager

Special Education Teacher(s)

CPS - Office of Diverse Learner Supports and Services (Clinician Support; Diverse Learner Support Leader)
	Approved_11: Off
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	Approved See below_11: 
	TITLE OF STAFF_2: Principal
Curriculum Director

Case Manager

Special Education Teacher(s)

CPS - Office of Diverse Learner Supports and Services (Clinician Support; Diverse Learner Support Leader)
	e Transition planning  describe the methods used for agencies involvement participation of agencies in IEPs and tracking postgraduation implementation 34 CFR 300320b 34 CFR 300321b 34 CFR 30043 34 CFR 300600d2 34 CFR 300601ab 23 IAC 226230c: Our female scholars can begin IEP transition in 8th grade or when they turn 14 years of age; which ever come first. Though a formal transition begins once the graduate high school, Destiny believes that involving our girls in the process and planning gives them the voice and allows them to take ownership of the future, key components of our Mission and Vision Statements: IEP Transition planning in middle school will allow our females scholars to begin to take the steps necessary to :

 Choose Career Pathway based on interests
 Choose the skills needed to be successful (including core classes)
 Think about passions and interests Relevance
 Take required classes for plans to run smoothly
 Ask questions and follow directions in order to run your plans efficiently and stay focused
 Have a backup plan for financial planning (paying for the dream)
 Get plugged into interests, passions and skills needed for the 21st century
 Explore new interests often
 Understand and use available support systems (counselors, teachers, parents, friends)
 Early student career planning equals a focused student
 Experiential workplace learning (i.e., job shadow, internship)
 Win-Win: students make connections with business and industry experts creating informed future workforce, determine if she will need on-going support and services for learning and transition needs that will be continued after high school.


	Approved See below_12: 
	Approved_12: Off
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	TITLE OF STAFF_3: Principal
Curriculum Director

Case Manager

Special Education Teacher(s)

CPS - Office of Diverse Learner Supports and Services (Clinician Support; Diverse Learner Support Leader)
	f Transportation  describe provisions for this service 34 CFR 30034c16 34 CFR 300107b 23 IAC 226750b: If transportation is required, according to a student’s IEP, the school will work with CPS and the Department of Transportation Services to ensure timely, efficient, and safe transportation service. 
Each student's transportation needs will be discussed and reviewed at IEP meetings/annual reviews to ensure that appropriate transportation is provided as a related service as needed, with the goal of fostering independence as possible based on student need and progress.
	Approved See below_13: 
	Approved_13: Off
	See below_13: Off
	PROPOSED_4: ESY services are individualized special education and/or related services (such as speech/language therapy or occupational therapy) that are uniquely designed to provide a free appropriate public education (FAPE) to a student with disabilities (as mandated by IDEA). Need for ESY services is determined by the student’s IEP team. Destiny will ensure that ESY services are provided beyond the normal school year — that includes both the days of the school year and the hours of the school day. ESY services must be provided at no cost to the parents. It’s important to understand that 

ESY services are not the same as:

summer school
compensatory services
enrichment programs

ESY services are not limited to the summer break. While this is generally the longest break from the normal school year, ESY services may be needed during shorter breaks (such as winter and spring holiday breaks) of one or two weeks in length. ESY services can even be an extension of the student’s normal school day, such as a special tutoring program.

ESY services are not necessarily a continuation of the student’s entire special education program. Some students may need only certain instruction and/or related services (such as reading instruction or speech/language therapy) outside of the normal school year.

In the event that we cannot provide ESY instruction, we will ensure that our female scholars who require such said support will receive it in the school designated as their "neighborhood school".
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Curriculum Director

Case Manager
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	Approved See below_14: 
	PROPOSED STEPS FOR IMPLEMENTATION OF SERVICES ACCORDING TO REQUIRED INFORMATIONa ISATPSAEIAA Determination  indicate how ISATPSAEIAA testing is determined by the IEP team 34 CFR 300320a6 23 IAC 226230a2: Destiny's female scholars with disabilities must participate in their state’s grade-level assessments to determine their level of content mastery, just as their peers without disabilities must participate, unless a child’s IEP Team determines that a given assessment is not appropriate for the child. Recognizing that disability has its impact, IDEA permits children with disabilities to participate in large-scale assessment programs with accommodations. Those accommodations are individually determined for a given child by her IEP team and are in put in place at the INITIAL IEP meeting and/or re-evaluation, yearly and trio-annual review attended by the parent, student and members of the team.

	TITLE OF STAFF AT CHARTER SCHOOL AND DISTRICT WHO WILL WORK IN PARTNERSHIP TO ENSURE IMPLEMENTATION OF SERVICESa ISATPSAEIAA Determination  indicate how ISATPSAEIAA testing is determined by the IEP team 34 CFR 300320a6 23 IAC 226230a2: Principal
Curriculum Director

Case Manager

Special Education Teacher(s)

CPS - Office of Diverse Learner Supports and Services (Clinician Support; Diverse Learner Support Leader)
	Approved See below_15: 
	Approved_15: Off
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	PROPOSED STEPS FOR IMPLEMENTATION OF SERVICES ACCORDING TO REQUIRED INFORMATIONb ISATPSAE accommodations   indicate how ISATPSAE accommodations will be made for students with disabilities whose IEPs require accommodations 34 CFR 300320a6: 
Destiny STREAM Academy for Girls Charter School is aware that
making an accommodation in testing generally means that some aspect of the testing condition has been altered so that a child with a disability can more fully show what she knows or can do. According to her IEP accommodations in the classroom and those in assessment situations for our female scholars who are diverse learners tend to fall into several types of changes;—timing, scheduling, setting, presentation, response 

Presentation Accommodations—Allow students to access information in ways that do not require them to visually read standard print. These alternate modes of access are auditory, multi-sensory, tactile, and visual.

Response Accommodations—Allow students to complete activities, assignments, and assessments in different ways or to solve or organize problems using some type of assistive device or organizer.

Setting Accommodations—Change the location in which a test or assignment is given or the conditions of the assessment setting.

Timing and Scheduling Accommodations—Increase the allowable length of time to complete an assessment or assignment and perhaps change the way the time is organized. 

The type of accommodation any one child with a disability receives is based on an individual consideration of that child’s needs.

Presentation accommodations:

Large print
Magnification devices
Sign language
Braille
Tactile graphics
Human readers
Audiotape or CD
Audio amplification devices
Response accommodations:

Scribe
Word processor
Tape recorder
Responding in test booklet (not on answer sheet)
Monitoring of test response, if answer sheet is used
Calculators
Spelling and grammar devices
Setting accommodations:

Reduce distractions to student
Reduce distractions to other students
Change setting to permit physical access
Change setting to permit use of special equipment
Time/Scheduling:

Extended time
Multiple or frequent breaks
Change schedule or order of activities
Assessment accommodations tend to be—and should be—similar to classroom accommodations children with disabilities receive, so that the children are familiar with the accommodation before using it in a formal testing situation. However, IEP teams should not confuse classroom accommodations with assessment accommodations. What is permitted in class may not necessarily be permitted in state or districtwide assessments.

ALL or the afore-mentioned accommodations deemed essential to our female scholars during testing situations will be made.
	TITLE OF STAFF AT CHARTER SCHOOL AND DISTRICT WHO WILL WORK IN PARTNERSHIP TO ENSURE IMPLEMENTATION OF SERVICESb ISATPSAE accommodations   indicate how ISATPSAE accommodations will be made for students with disabilities whose IEPs require accommodations 34 CFR 300320a6: Principal
Curriculum Director

Case Manager

Special Education Teacher(s)

CPS - Office of Diverse Learner Supports and Services (Clinician Support; Diverse Learner Support Leader)
	Approved See below_16: 
	Approved_16: Off
	See below_16: Off
	PROPOSED STEPS FOR IMPLEMENTATION OF SERVICES ACCORDING TO REQUIRED INFORMATIONProvide method of access to records access controls in place and guidelines for appropriateness of special education documents in temporary files FERPA 20 USC 1232g 23 IAC 226740: Destiny STREAM Academy for Girls Charter School will develop and maintain a list of employees who may have access to special education student records and will be considered "authorized employees" for this purpose. The "Special Education List of Authorized Personnel" should contain the following:
▪ central office administrative staff (Chicago Public Schools);
▪ building administrator and assistant principals;
▪ school psychologist;
▪ schoolguidancecounselor;
▪ teacher(s) and related service personnel who work with a particular student;
▪ director of school health and school nursing staff;
▪ secretary;
▪ identified agents of the Illinois State Board of Education (ISBE); and
▪ identified agents of the federal Office of Education.

Persons who are not required to sign the "Record of Access" include: parents, building administrators, special education teachers, and related service personnel who are responsible for delivering services delineated in the IEP and the person responsible for the daily maintenance of the file. All others  who are permitted access to the file are required to sign the "Record of Access”.
Upon request, parents should be provided with the specific names of individuals fulfilling the roles, for their child, on the above list, where possible (i.e., it is not possible to identify specific agents of the state or federal Office of Education). Names of all building personnel should be available to parents, upon request.

Any person not included on the "Special Education List of Authorized Personnel" may, in the judgment of the building administrator who is the custodian of the record, demonstrate a legitimate educational need to access the record (i.e., a receiving teacher who requires planning information in advance of becoming "current instructional personnel"). Individuals who are granted access by the building administrator under such conditions must record their inspection and review on the "Record of Access”.

Destiny will send frequent notice to all parents, and will work to ensure that they are aware and have read the procedural safeguards regarding their rights to privacy as it relates to our female scholars.


	TITLE OF STAFF AT CHARTER SCHOOL AND DISTRICT WHO WILL WORK IN PARTNERSHIP TO ENSURE IMPLEMENTATION OF SERVICESProvide method of access to records access controls in place and guidelines for appropriateness of special education documents in temporary files FERPA 20 USC 1232g 23 IAC 226740: Principal
Curriculum Director

Case Manager

Special Education Teacher(s)

CPS - Office of Diverse Learner Supports and Services (Clinician Support; Diverse Learner Support Leader)
	Approved See below_17: 
	Approved_18: Off
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	PROPOSED STEPS FOR IMPLEMENTATION OF SERVICES ACCORDING TO REQUIRED INFORMATIONDescribe how the charter school will  perform background checks as well as credential verification of its prospective special education personnel 105 ILCS 510219 34 CFR 30018: Destiny STREAM Academy for Girls Charter School will employ the EXACT same methods and procedures used by Chicago Public Schools to perform background checks as well as credential verification of our prospective special education personnel.
 
	TITLE OF STAFF AT CHARTER SCHOOL AND DISTRICT WHO WILL WORK IN PARTNERSHIP TO ENSURE IMPLEMENTATION OF SERVICESDescribe how the charter school will  perform background checks as well as credential verification of its prospective special education personnel 105 ILCS 510219 34 CFR 30018: Principal
Curriculum Director

Case Manager

Special Education Teacher(s)

CPS - Office of Diverse Learner Supports and Services (Clinician Support; Diverse Learner Support Leader)
	Approved See below_18: 
	Approved_19: Off
	See below_18: Off
	PROPOSED STEPS FOR IMPLEMENTATION OF SERVICES ACCORDING TO REQUIRED INFORMATIONDescribe how the charter school will determine class size to remain in compliance with federal and state requirements 23 IAC 226730ac: The LEA self-assessment is a process by which LEAs may be required to assess their own performance and progress toward compliance with IDEA Part B. The self- assessment is designed to guide LEAs through a collaborative analysis and planning process to engage stakeholders in developing targeted improvement activities in the areas that the LEA is most in need. Destiny STREAM Academy for Girls Charter School will use the rubric provided in self- assessment tool and conduct self assessments every six months. It is used by the used by ISBE for on-site monitoring visits, thus LEAs (Destiny) can prepare for future on-site monitoring as well as clearly identify areas of noncompliance in student files and LEA policies and procedure, class size for regular and special education alike. In lieu of the full self-assessment tool, ISBE may require an LEA to conduct a root cause analysis on a particular area of noncompliance. 

Applying for grants will be a common practice to earn revenue at Destiny and this includes special education grants. Grant applications submitted by LEAs include important assurances by the LEA that the LEA is in compliance with IDEA Part B regulations. In signing the assurances contained in the Phase I Application, LEAs attest that students within the LEA are receiving a free appropriate public education and that the LEA is properly using IDEA funds. Should an LEA not be able to provide these assurances, or a date by which the LEA will be in compliance, OSSE may not be able to timely distribute funds to the LEA. 
	TITLE OF STAFF AT CHARTER SCHOOL AND DISTRICT WHO WILL WORK IN PARTNERSHIP TO ENSURE IMPLEMENTATION OF SERVICESDescribe how the charter school will determine class size to remain in compliance with federal and state requirements 23 IAC 226730ac: Principal
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CPS - Office of Diverse Learner Supports and Services (Clinician Support; Diverse Learner Support Leader)
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